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Providing the best educational services to the people's satisfaction
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Introduction to Long-Spring Education Group
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Cooperative education model
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Education and research services

AR B BB F IR b ARV E AR SS

NBRE I8

EZHEED

RelaitE

FEOENF

BREXHITE

KKEBEFAUKKBBERFRAREAKIT, B
AFHER. ER FBREIE , AZFNFRM
BRENHBEREITH. BINEIRA. HERHE
S HERBFRHEFRS KKER ol #HIRIE
HERHBTE W LR IESHFLERSHER
REPEFRDFKFNHFRENRF, BHRM
FNFRENEE.

ZIZFRTRE , KKBERIRERLER , BER
@R, IRSSACR. BRA. AR, I)11\ EBIK. SN, B
(ST RIR PR AN, L1050 BRE. XL BRI E2PA)

BInE a1 R Rl
HFEEREE I
o ER eyl

3L
=
CUASTE B

SR
REEEERES
HES

RRBIFTA A LT

HEHMES

%20 Z MK RATIE , FEWHALH—
¥,

KKERIBIAR FEMIL RS 7E BB =
NEIR, RABHAS AL B AE 2. ME RS’
BTN, TEHRFNEGNEY, FENESHE
E. IAEBEBHHRENS , LTSS BRI el
B BB AT BRI RESHEERRSM BEF
AZREEFEEMNET, "BERUHNLREHEE
VALREEE i N

09



10

) B DR RN S5

Digital mental health services
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Socialized logistics and property services
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A first-class educational think tank
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Afirst-class faculty team
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First class distinctive education
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Afirst-class talent training model
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Digital Practice of First Class Education
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A first-class educational think tank
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Afirst-class faculty team
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First class distinctive education
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Afirst-class talent training model
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Digital Practice of First Class Education
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Series of books on group oriented education
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Series of books on group oriented education
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The Central Committee of the Democratic League assists the high-quality development
of compulsory education in Qixingguan District
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Long-spring Love Station
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